
All the latest updates for flexible trainees at the NNUH 

Welcome! 

Welcome to the first edition of LTFT matters at the NNUH. The purpose of the newsletter is 

to update flexible trainees working at the NNUH about all the latest news and guidelines 

relating to flexible working. 

 

The BMA have a very active LTFT subcommittee of the JDC, and they have had significant 

successes in recent years e.g., they successfully lobbied NHS England into allowing LTFTs to 

work locum shifts in the same way as their fulltime colleagues. 

End of Training 

Working out your expected CCT Date 

Your Royal College should be able to give you an indicative CCT date.  The JRCPTB have 

made a really useful calculator that you can use to calculate the date yourself. 

https://www.jrcptb.org.uk/training-certification/less-full-time-training 
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You may be aware that there is an aim within HEE to open up flexible training to a wider 

group of doctors. 

This was done in response to the Enhancing Junior Doctors Working Lives paper and 

involved negotiations between the BMA and NHSE. 

A third category was added to the eligibility criteria for flexible working which meant 

that trainees no longer need to meet the previous set criteria to apply. 

The pilot was initially aimed at a small group of specialties; ED, Paediatrics and Obs-

Gynae. It was further extended to new applicants in March 2020. 

A number of studies have been carried out to review the scheme and showed high levels 

of satisfaction from both the participants and also their department leads. 

HEE has unfortunately decided that the scheme is currently suspended to new applicants 

in the face of ongoing Covid uncertainty and perceived impact the flexible training could 

have on medical staff numbers. 

The BMA is continuing to lobby HEE and is hoping that new applications might be 

accepted soon. The long-term ambition of both the BMA and HEE is that ‘Category 3’ 

will be introduced incrementally across all specialties by the end of 2022. 
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New Consultant Pay 

Did you know??? When you CCT there is a clause in the consultant contract that means you 

may start on the consultant pay scale at the point you would have been expected to have reached 

had you not worked LTFT. Not all hospitals interpret the clause in the same way but it’s worth 

asking your HR department.  

Fee and Membership Reductions 

You may not be aware that as an LTFT you may be entitled to a reduction in a number of 

professional membership fees and subscriptions 

 

BMA  LTFTs earning less than £50k entitled to a 50% discount 

MDU/MPS May be entitled to a pro rata fee reduction 

GMC While there is no specific provision for either parental leave of LTFT, if 

your salary is less than £32k you can apply for a 50% discount in your 

annual retention fee 

College Many Royal Colleges offer significant reductions in membership rates for 

flexible trainees. Contact your college to ask. If they don’t then ask why not 

and push for change. My college (RCoA) did exactly that when lobbied by 

the regional LTFT trainee rep. 

 

Fee and Membership Reductions 

The BMA have published a number of guides to help you understand many aspects of flexible 

training. Their general guide can be found at 

 

https://www.bma.org.uk/advice-and-support/career-progression/training/flexible-training  

 

There is also an excellent guide to LTFT pay 

 

https://www.bma.org.uk/pay-and-contracts/pay/ltft/less-than-full-time-trainees-pay-explained 

 

Remember that all LTFTs are entitled to an annual allowance of £1000 which is not pro rata 

and is available in full to all flexible trainees. Check your pay slips! 

 

Supported Return to Training Course 

This summer we are running a SuppoRTT course at the NNUH. This is a one-day course aimed 

at trainees who may be returning to training after a >3month absence. The day includes some 

workshops on flexible training as well as Sim based scenarios to help trainees regain clinical 

confidence after time away. If you know of anybody who might benefit from the course, please 

drop me an email or contact Sophie Hudson in the NANIME office. 

Always here to help 

Of course, if you encounter any problems with your work as an LTFT I am always happy to 

help. I can be contacted at LTFT_NNUH@nnuh.nhs.uk or matthew.roe@nnuh.nhs.uk.  

 
 

Thursday July 15th 2021 

Bob Champion Centre 
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